2011 # 8-9 A



FEBAANTERBRAUEER (2011 52898)

EZRURLB REFAREHRN " L BEAGBEARATERIEBE" RR

( http://egov.21cnhr.com/wanren/index.jsp ) , TR LEMNESFEEONRUAES. BHREMAREX

EARBEILT B FEE, RITFBIEI SRS |

BFER:

AWEBIE :

1% =R

ith it

il YR

hwrcjob05@163.com

0086-21-32511556
0086-21-32511557
EiEmRitXMEERE 77 5 4 # 410
200070

(L TRUHEEFTD ER)



AZEE =R

A FAE-EE . HEAL
IRELEHEREEHERAH
Customer service

Relationship manager
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1. Research Scientist-Polymer Science

K DR R L

2. Lead Engineer-CAM(Aviation Engineering, Job Code:
1410452)-mechanical
engineering

3.
Engineering, Job Code: 1414859)-engineering discipline
4 . Sales Director 4(Aviation Job Code:
1415664)-Aviation

engineering  or  equivalent

System Integration Engineer-Safety (Aviation

Sales,

5. HR Manager - GE Energy IM, Asia-Human Resources
6. Mechanical Engineer-Mechanical Engineering

7. C919 OMS/FRS Lead Systems Engineer(Aviation
Systems, Job Code: 1355689)-engineering

8. Machining Engineer(Aviation Engineering, Job Code:
1410458)-Mechanical Engineering, Material Science or
equivalent Engineering.

9. IP Counsel ? GE China Innovation Centers-Engineer
10. Director, Customer Innovation-Engineering

PHILIPS "WAy# () BHEARAF

1. Digital Scientist-digital design, digital signal processing
or related field

2.
Control-design, digital signal processing or related field

Scientist for Digital Pre-Distortion or Adaptive

3. Sr. Mechanical Architect-Mechanical Engineering,etc
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1.Contact a variety of boarding schools in
the UK, submit students’ applications, liaise
with schools for entrance exam, visa
application, payment, accommodation, trip
arrangement, study plans etc. 1.Being well organized, structured,
2.Get to know each school and be familiar responsible with daily work, 2.Work
S 3 e ith schools’ location, type, history etc. efficiently and smart
AR DTSk customer | . > . . S . [
2 [12592 S R A F] service 3.Follow up with students applications FHIR #+- |3.Good communication skills 4.Excellent 2N 2 o

4.Work together with different offices on
students applications.

5.Work together with guardianship
companies in the UK regarding students’
study life in the UK

6.Interview students, write cover letters
7.0ther jobs related in Study Abroad team

English, especially writing skills5.Work
independently, know how to solve
problems by yourself
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1.Contact a variety of boarding schools in
the UK, submit students’ applications, liaise
with schools for entrance exam, visa
application, payment, accommodation, trip
arrangement, study plans etc. 1.Being well organized, structured,
2.Get to know each school and be familiar responsible with daily work,

with schools’ location, type, history etc. 2.Work efficiently and smart
3.Follow up with students applications FHIR #+- |3.Good communication skills IN| 2
4.Work together with different offices on 4.Excellent English, especially writing skills Hs
students applications. 5.Work independently, know how to solve
5.Work together with guardianship problems by yourself

companies in the UK regarding students’
study life in the UK

6.Interview students, write cover letters
7.0ther jobs related in Study Abroad team
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Research
Scientist

Polymer
Science

L

1.PhD degree in Polymer Science,
Polymer Chemistry or Physics, Organic
Chemistry or Chemical Engineering
2.Ability to solve problems and handle
diverse responsibilities

3.Ability to think creatively and
communicate ideas effectively to senior
leaders and operators

4.Statistical analysis and industrial
experience will be considered a plus.
5.http://bit.ly/oBYDbj8, please go to
http://bit.ly/oBYDbj8 to apply or for more
details
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Lead Engineer-
CAM(Aviation
Engineering,
Job Code:
1410452)

mechanical
engineering
or
equivalent
engineering

fisi +:

*MS or Ph.D. in mechanical engineering or
equivalent engineering.

*3 year+ manufacturing experience in
industry, especially DNC and NC
programming experiences.

*3 year+ experience in CAD/CAM software,
especially in UG.

*5 year+ software development experience
by using VC++ or C# programming
languages.

*Work Location: Shanghai
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project management skills.
5.http://bit.ly/qgbyZ62, please go to
http://bit.ly/qgbyZ62 for more details or

apply
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System
Integration *Master’s degree in engineering discipline
. Engineer- *Minimum of 2 additional years of
18 12606 ‘@)ﬂ;ﬁ%;%;;; s%lfety engineering it epr)eIrieunce in an e;éinee%ng position 10N AN
LA TR (Aviation discipline | " |including systems, design, safety, or PLE Tt
A Engineering, product support
Job Code: *Work Location: Shanghai
1414859)
1.Bachelor’ s degree from an accredited
university or college
‘ L Sales Director 2At least 5 additional years o_f experience
HWHBA A(Aviation in industry-related sales, application 100 e
19 (12605| ED #HFiH K+ Sales. Job Aviation | fifi-: |[engineering and/or marketing - 5 ﬁ%
‘\\ A= ] - . VAN
LA PR Code: 1415664) 3.At least 2 years experience leading a
sales team
4.Work Location: either Beijing or
Shanghai
1.Masters degree in Human Resources.
2.Minimum of 8 years progressive HR
Generalist experience, including
. . experience as a Generalist.
WHHBES (F [ HR Manager - - :
. Human 3.Willing to travel (approximately 25%). NG
EY b I
20 112604 ngﬁi%qﬂ GE Ezzirgy M, Resources Wit 4.Strong business acumen, analytical and A1 8 A %
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* Master or above degree in Mechanical
Engineering, Engineering Mechanics or
equivalence with more than 5 years
experience
BT | hanica Mechanical| | [tool such a6 ANSYS, ABAGUS Shi
St echanical echanical tools such as , &
21 112602 ngﬁi%qﬂ Engineer Engineering Wt | Experience with mechanical design tools AL S A %
such as ProEngineer, Unigraphics, I-DEAS,
etc.
* Experience in Design for
Manufacturability for mechanical designs
* Good written and oral English skills
OMS/CI::9R189 Lead *Bgche!or’s Degree from an _accredited
B A Systems ur_uversny or college OR a High School
22 [12609| E) #F5H K | Engineer(Aviati engineering | 2%+ D|p|_oma_/ GED with at Ieagt 4 years .Of 2N | 7 %fﬁ'j
LA TRA on Systems, englr_leermg or other technlgal experlence I
Job Code: *Minimum 3 years_ of experience in a
1355689) systems engineering role
Machining é\/le_chani_cal ’I;Bac_:helo_r or II\\/I/Iaste_r (Ijesgr_ee in Mechanical
\ e . L ngineering, ngineering, Material Science or
2z 12607 @)ﬂ;ﬂ%ﬁwﬁ ;i qjq: 5:%:3%@2;?;, Material s - Squivalent Engineering. N 10N\ 9I~fﬁj
LA TRA Job Code: Sme_nce or 8 year+ experiences in various machmlpg ML E A %
1410458) equivalent processes especially experience in 5-Axis
Engineering. milling.
1.China patent agent qualification, China
patent prosecution experience is strongly
IP Counsel ? preferred;2.College or master degree in
WHBES (R GE China "~ |IP Counsel ? GE China Innovation Centers engineering degrees with more than 5 e
24 112601| E) BFEH K+ Innovation (Corporate Legal, Job Code: 1347528) Engineer | % |years patent searching/analysis experience| 1A\ [ 5 ﬁ%
LA R A Centers in a large law firm or corporation;3.Strong 7

legal/patent Research and analytical
skills;4.Strong communication and
interpersonal skills;
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1.Bachelor’ s Degree in Electrical &
Electronic Engineering, or
above.2.Minimum 15-year industrial or
RS Director, Director, Customer Innovation (Energy product innovation experience in electrical
25 [12600| [E) #ff 73 & H Customer [Sales, Job Code: 1289960) Engineering | % |industry with 8 years in leadership 1IN | & ;;Zj
LR A A Innovation roles;3.Solid track record in product, -
application and service
innovation;4.Customer centric, growth
driven.
* Conduct financial analysis and risk rating
for applicant customers in accordance with
company risk policies;
* Perform regular review o_f existing * Bachelors degree or equivalent in
customers anc_i make credit . Accounting, or Finance, or Commercial, or
recommendation on request for increased International Business:
S )I(Dpeor?(;jrrr?"nl,due diligence and prepare ’ Excell_ent OT?‘" written and presentation
proposal write-up in both Chinese and skills with ability to deal tactfully,
S o . . i confidentially and ethically with both
PRE G A AL English for new customer applicant; internal and external customers required; AN
26 [12599| % (+[E) HFR [ Credit Analyst |* Coordinate/support collection activites; PR 2, . o qured: 1 aa | & o
= , Acc : : . Experience working in a collaborative PhTE
7N Assist credit manager in the maintenance

of credit data, timely reporting in both
Chinese and English;

* Indentify an interpret signs of increased
risk and provide recommendations to the
appropriate approval authority for handling
and security;

* Collect market information and studies on
target industry sectors;

* Some other ad hoc tasks as assigned.

team environment;

* A motivated self-starter, with ability to
manage own workflow and priorities in a
fast-paced work environment;

* Overseas educational background is
preferred.
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1.Master or above degree in digital design,
digital signal processing or related field from an
accredited university
2.Practical experience of FPGA and/or DSP
implementation
. 3.Demonstrated ability to build prototypes,
i-éljltersoT?ézzr?or}cojgdevelopmem on adaptive experimentation on systems, and bench
y. - .
digital testing;
c 2.Propose research plan. Meet research design, 4.Ability to use related lab equipments
PHILIPS R targets on schedule. Document and digital signal Desired Qualifications 50 | 4his
28 12617 (EF‘ )T’i’ﬁﬁﬁﬁ D|g|ta| Scientist present research results rocessin filit: |1.At least have two year experience of FPGA 3A 2 b P
NEl| 3.Develop credits and networks internally P g design L -
o - . or related
within Philips with customers and field 2.Knowledge and experience of control

stakeholders and externally outside Philips
with technical professional communities

algorithm, adaptive algorithm or other
3.Knowledge and experience of high speed
digital firmware and hardware designs
4.Knowledge and experience of digital pre-
distortion or MR basis would be a 5.Familiar
with digital debugging tools

6. interpersonal relationships, and
communication
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1.Master or above degree in digital design,
digital signal processing or related field from an
accredited university
2.Practical experience of digital pre-distortion
o ) ) for RF amplifier and/or adaptive control
1.Research on digital pre-distortion for RF 3.Demonstrated ability to build prototypes,
amplifier and adaptive control technology experimentation on systems, and bench testing
Scientist for |2.Propose research plan. Meet research design, 4.Ability to use related lab equipments
PHILIPS ¥ Fi | Digital Pre- |[targets on schedule. Document and digital signal Desired Qualifications 504 | s
29 [12616| (FE)H A | Distortion or [present research results processing | fifi-I- [1.Hands-on experience of digital pre-distortion | 3A | 2 . i 3;’23
VNG Adaptive  |3.Develop credits and networks internally | or related for RF amplifier K
Control within Philips with customers and field 2.Knowledge and experience of control

stakeholders and externally outside Philips
with technical professional communities

algorithm, adaptive algorithm or other related
designs

3.Knowledge and experience of high speed
digital firmware and hardware designs
4.Familiar with digital debugging tools

5. interpersonal relationships, and
communication.
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1.To conduct Feasibility study and create
on the proposed design in the mechanical
architecture primarily for consumer kitchen
appliances.
2.To plan and to manage the design
project for ensuring the on-time delivery
and quality target.
3.To lead innovations, across projects, to 1.0ver 3 years experience on consumer
create, implement and test the mechanical Kitchen appliances.
designs, conform to the product quality and 3.0ver 8 years solid experience on
project requirements. mechanical engineering, including:
4.To work with suppliers and develop Architecture design, plastic and metal,
N prototypes by functions and to conduct the : motor driven moving parts, and heating.
20 lios1s 'E;";;;;Z!EE Sr. Mechanical [DfX review. o I;\I/Iwz(i:::enrli?z o 4.Experience on injection tool design & | g |59%] 4
/A\E{ Architect 5.To document & approve the design input’ otc. ’ injection process will be an advantage. DLF | A

s and output’s, e.g. sample approval,
technical product document.

6.To assist Line manager in formulating
improvement plans.

Technology management:

1.As a mechanical architecture capability
and knowhow owner, support Line Managef
to ensure the group to achieve high level of
mechanical technical competence.

2.To benchmark the design
methodology/tool//material/ technology,
especially for test platforms and kitchen
devices.

5.Experience in using 3D CAD Pro/E. 8.
6.Knowledge in safety standard and
regulatory compliance

7.Proven record in leading project teams
8.Good command of oral and written
English.
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